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SENATOR REDFIELD. A ctu ally, no. The e mployee many times has
g one ou t s i d e o f t h e u n i o n s a nd s ou g h t c o u n se l , bu t t he n ha v e
changed their minds some way down the process and have come back
t o t h e u n i o n s a n d s a i d , I c h an g e d m y m i n d , I d o wan t y o u t o
r epres en t m e a f t e r a l l . And b e c au se t h i s h a s h a p p en ed t i me
a f te r t i me , t h e u n i on s h a v e f ou n d t h a t i t i s b e st f o r t h em t o b e
prepared, because you can't always throw together...

SENATOR SMI TH : I u nd e r s t a nd t ha t . I u nd e r s t an d t ha t , a nd I
want to get beyond anecdotal evidence h ere in te rm s o f the
process and wh a t can and should an d generally happens, not
anecdota l s om e ti m e s. Bu t I ' m wo n d e r i ng i f , a cc o r d i n g t o yo u r
handout he re, as a wo rk er perhaps not belonging to a union, I
had a complaint about the benefits. If this bill passes and I
want to use outside counsel, would I end up having to pay for
two, two attorneys?

SENATOR REDFIELD: No, you would only pay for the one you chose.

SENATOR SMITH: I f t h i s b i l l p a ss e s .

SENATOR REDFI E LD : Ye s .

SENATOR SMITH: Th a n k y ou .

SENATOR CUDABACK: Thank you, Senator Smith. Sena tor Sc himek,
o n AM0381 t o L B 22 6 .

SENATOR SCHIMEK. Yes , tha nk you, Mr. President and members.
I ' d l i k e t o t h an k Sen a t o r Red f i e l d f o r b r i ng i n g t h i s i ss u e b a ck
t o u s t h i s y e a r , a nd i t i s k i nd o f a t o u g h i ssu e t o e xp l a i n a nd
I t h i n k y o u ' v e do n e a v e r y go o d j ob , Sen a t o r Red f i e l d , o f d o i ng
t ha t t h i s mo r n i n g . Bu t I gu e s s I wan t t o f o l l ow u p wi t h wh at
Senato r S m i th w as a sk i ng y o u a nd m a y b e c l a r i f y j u s t a l i t t l e b i t
more, if I'm understanding it right anyway. Am I to understand
you that un der grievances t hat the unio n is obligated to
represent that nonunion employee unless that nonunion e mployee
d ecide s t o ge t ou t s i de c ou n s e l ? Am I he a r i ng yo u r i g h t o n t h a t ,
S enato r ?
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